Gender Policy

Saltora Netaji Centenary College

Saltora Netaji Centenary College is formulating its own Gender policy which shall be
approved and publicized in order to give the institution a direction towards developing a
gender-neutral world. Inequality between men and women is deep rooted which is
manifested in discrimination against women in different forms. It needs earnest, conscious
and continuous efforts to create a balanced environment both at institutional level and also
at other sectoral and departmental level. Notably, the Indian constitution provides equality
before law for all women under Article 14 and Article 15 prohibiting discrimination on the
grounds of religion, race, caste, sex, place of birth. Thus, framing a gender policy is an
important commitment towards this noble determination. We at Saltora Netaji Centenary
College aim to provide an enabling environment for all women within the institution and
sensitize all the students and staff about it thoroughly.

Objectives of Gender Policy:
The major objectives of formulating and adopting this policy include:

e To state the institutional commitment towards gender sensitivity.

e To provide a framework for integrating gender concerns into the institutional agenda
and educational policy.

e To create equal opportunities for all gender and a conducive environment for women
and men at work place.

e To promote equal representation and participation of women in decision making at
various academic and administrative levels.

Elements of Gender Policy:

The characteristics and possibilities that come with being male or female, as well as the
sociocultural dynamics that exist between men and women, are referred to as gender.
Socialization procedures teach people these socially built qualities, opportunities, and
relationships. They are flexible and dependent on the situation. In the majority of countries,
women and men engage in different activities, have different access to and control over
resources, and have fewer opportunity to make decisions. Gender is a component of the
larger socio-cultural framework, which also includes considerations for class, race, economic
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standing, ethnicity, and age. The college has embraced a gender perspective, emphasizing
the relationships between men and women on and off campus.

Our college's gender policy is an essential component of all of its institutional policies,
programs, and projects because it aims to increase student capacity through gender-
sensitive education. It also entails creating a culture that recognizes and values issues and
policies that respect diversity and gender-related concerns. Concerns about addressing
gender are not ensured by a policy or goal declaration alone. To accomplish the
aforementioned goals, certain metrics must be established in order to periodically review
and appraise the institution's commitment to gender equity.

In the stated positive direction, the college should strive to provide a safe environment to
the students and staff for the best teaching-learning experience and all other activities in
college through the following aspects:

Infrastructure: There should be a Girl’s common-room and exclusive washroom for girls as
well as for female teaching and non-teaching staff with modern facilities like Sanitary Napkin
Vending machine, Napkin Incinerators, Dress changing curtains etc.

Security: Installation of security cameras and controlled access to college for outsiders.
Impart self-defence training to girls is an important necessity.

Equal Opportunity for all is an absolute necessity for
inculcating a healthy relationship between the sexes.

Academic: Wherever optional papers available, care should be taken to choose papers that
provide the historical and social background to gender inequality.

Co- curricular: Female students should be encouraged to take responsibility by accepting
important responsible posts in societies and committees. Care should also be taken to
provide support to train and hone their skills through different relevant measures.

Sports: While planning sports events, female students should be especially encouraged to
participate in competitions and play a game regularly.

Entrepreneurship and Skill enhancement: Entrepreneurship and Skill enhancement
initiative, Training, motivational sessions, conference, workshop etc. should be imparted to
female students to encourage them to become entrepreneurs.

Guidance is necessary to boys and girls as to how to
behave with each other with utmost respect and also

Counselling: Counselling session should be made available on a regular basis inviting experts
from different field.
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Mentoring: Teachers should play the key role of mentors and engage with students as much
as possible and extend their hands of help wherever and whenever possible. A robust
Mentor-Mentee System shall be in place.

Redressal Mechanism: Create awareness regarding government policy against sexual
reassessment and set-in place a functioning, efficient and time-bound redressal mechanism.
Initiatives are necessary to enable the students to put in their complaints through various
modes.

Activities: While planning college activities e.g. cultural, sports or other extra-curricular
activities, all attempts should be made for equal participation of girls and in the choice of
events.
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